
Appendix K

Raise the Subject
A

sk Evocative Q
uestions

•A
sked open questions: the patient’s answ

ers should elicit change talk.
•Explored D

ecisional Balance: A
sk for the pros and cons of both changing and staying the sam

e.
Provide Feedback
Enhance M

otivation
•Shared the patient’s AU

D
I/D

A
SH

 scores and zone.
•Review

ed N
IA

A
 guidelines relevant to his/her gender and age group.

•Explored possible connection to health, social, w
ork issues and express concerns if relevant.

Enhance M
otivation

•A
sked about the positives and the negatives of the target behavior.

-“W
hat do you like about drinking? W

hat’s good?
-“W

hat is not so good about drinking.” 
A

sk for Elaboration and 
Exam

ples
•A

sked for m
ore details w

hen she heard change talk.
-“In w

hat w
ays…

?”
-“Tell m

e m
ore…

” 
-“W

hat does that look like…
?”

-“W
hen w

as the last tim
e that happened…

?”
N

egotiate a Plan
C

om
e A

longside
•Explicitly sided w

ith the negative or status quo side of the am
bivalence.

-“Perhaps having drinks (beer) w
ith friends is so im

portant to you that you w
on’t give it up at this tim

e.”
-“A

t this tim
e you do not w

ant to stop drinking despite the recom
m

endation. You enjoy drinking w
ith friends.”

M
otivation

Look Back
Look Forw

ard
•A

sk w
hat m

ay happen if things continue as they are (status quo)?
-“If you w
-“H

ow
 w

ould you like your life to be in 5 years?”
Q

uery Extrem
es

-“W
hat are the w

orst things that m
ight happen if you don’t quit drinking?”

-“W
hat are the best things that m

ight happen if you quit drinking?”
U

se C
hange Rulers

•U
sed the Readiness Ruler

(1)
O

n a scale of 1 -10, how
 im

portant is it to you to quit drinking? O
ne is not im

portant and 10 is extrem
ely im

portant. Follow
 up “A

nd w
hy are you a X

X
 and

not X
X

?”
-“W

hat m
ight happen that could m

ove you to a higher num
ber?”

(2)
A

sk: “H
o

Observation Sheet: Strategies for Evoking Change Talk:  
These are speci�c M

otivational Interview
ing skills strategies that are likely to elicit and support change talk in patients.

Place a check m
ark w

hen you see the strategy used in the video.

Brief Intervention Tools
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